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Tesco bringsdata prep
closertothe user

The computer industry has been
marked by a history of continuous
rapid technical innovation. In
consequence, upgrading has
become a permanent fact of life in
the computer department, and the
ability to manage such changes is a
vital part of the DP manager’s skills
This involves identifying the right
time to move to a new system,
choosing the best new system,
minimising the disruption involved
in installing it and maintaining the
existing level of customer service
throughout the process
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